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Introduction

This report is the result of research we conducted while preparing the work-related Foreign Born Spouses (FBS) report for the Paris conference 2008.  We would like to share practical tips from our FBS group and our association’s job search seminars. The career issues addressed are valid both at post and at home.
Things to consider for your career as a ‘trailing spouse’

· On average you will move every 3 to 4 years
· You may spend 4 - 8 years away from your home job market

· Foreign Born Spouses (FBS) and most  EU Commission spouses are always ‘abroad’

· Is your career ‘portable’?

· Can you obtain a leave of absence from your present employer and for how long?

· If you do not find suitable employment,  the time could be used to upgrade your skills or to study/train for new skills

· At post you may find interesting opportunities unrelated to your previous career

· Childcare and household help is an option when raising small children abroad without the support of a family network

Prepare your moves
Research your next post and know your options before you leave.

· Can you obtain a work permit at post? 

· Does your Ministry of Foreign Affairs (MFA) have bilateral agreements for spousal employment?
· Learn the local language, if necessary. Even a job with an international firm or agency will require basic  local language skills

· What services and contacts does your MFA provide at post?

· Contact your spouses’ association.  If your country does not have a liaison officer at post, find out if you can use the resources of another EU country. 

Re: Paris 2009 – has this ever been implemented?

· Could you work remotely for your current employer? Nowadays, with internet communications, cheap telephone and video conferencing (Skype, VoIP, etc.) distance working is possible almost everywhere. A few UK spouses have been successful in this venture (UK DFSA magazine Carrousel)
Re-evaluate your career path periodically 

Take a longer view on a non-linear career path.  As retirement age increases, careers can span 40, 50, even 60 years! So what if you take four to five years out during that time to try something new, travel, invest in self  development, have children, set up a new business, It’s only a tenth of your revenue generating career (UK DFSA magazine Carrousel)
Let’s be realistic, our peers at home may also not have a perfect career path, may take extended maternity (or paternity) leave to raise children, and could also face periods of unemployment...

1.  Keep your Curriculum Vitae (CV)  and network  up to date  

· Use the services of a professional HR consultant for information and coaching for the local job market. Be prepared to pay for this service. Coaching may be the most useful investment to do at each phase of transition.

· Contact local head hunters 
· Home-coming job search seminars should be organised regularly by associations. Individual situations should be addressed, as spouses’ careers vary considerably.

· Use your network and the one of your spouse. Join networking groups such as European Professional Women’s Network (EPWN) or one of their networks in EU cities, InterNations  (join the EUFASA group), LinkedIn, expat networks, etc. Use them to find contacts internationally

· Attend job fairs and obtain information on local businesses
2. ‘Fill the gaps’ during periods of unemployment with 

· voluntary work in various fields (professional, charitable, NGO, medical, etc.)

HR tip: on your CV, just list voluntary work as work (which it is)
· teaching, giving language training

· freelance work  (you may have many ‘skills’)

· employment agencies (e.g. Manpower) to get experience on the local job market

· jobs that are not related to your qualifications or previous career. 

· part-time work

TIP: the term ‘flexible hours’ is preferable to ‘part-time work’ in a job search (source Time magazine)

· studying,  for a further or new qualification, locally or with an  internet or correspondence course. Learn a portable skill.
3.  Keep your skills/qualifications up-to-date

Continuous or life-long learning is necessary to enhance personal and career development.

a) study for a further or new degree/qualification 
Nowadays, this is possible everywhere, in your language of choice, using internet or distance learning. For example:

· the Open University  (UK), Centre National d’Education à Distance (CNED, France) or other university or college worldwide offering such services
· IT courses
· ECDL (European Computer Driving Licence)

· TEFL (Teaching English as a Foreign Language, 

· Recognized diplomas for teaching your language

b) Attend  professional development  seminars, courses, and trainings 

Retrain for a Portable Job

According to Anne Thompson, Going Global Newsletter, the six most portable careers are:
· Construction
Job opportunities are available at all levels all across the world, whether you are a civil engineer, architect or even a plumber

· Financial Services

You may have to learn the standards of the nation you relocate to but the financial services industry at its core is the same the world over

· IT

If you are skilled in IT, you need to know that yours is one of the best careers in terms of portability, flexibility and also long-term career prospects and pay. 

· Teaching 
English, French, German, Spanish, Italian for adults as a Foreign Language

Be sure to have a recognized qualification in all cases (TEFL, CELTA Certificate in Language Training to Adults, FLE (Teach French as a Foreign Language ) Goethe Institute, Dante Alighieri society, Spanish
Teaching other subjects 

in French, British, American or international schools at the secondary school if you have the required academic level to do so.

· Tourism

With foreign languages and related qualifications chances are you may find employment in tourism and help countries with skills and knowledge gap to broaden its appeal and raise its profile.

· Translation and Interpretation Services

It is quite necessary to have a good foundation and to remember that one translates or interprets from a foreign language into the mother tongue. 

Other portable careers reported by trailing spouses: 

Interior design and decoration (KLC and Regents College, UK also offer correspondence courses), landscape gardening, design, accounting, catering, carpentry, handyman work, alternative medicine, etc. 

Resources

· In the EU, use the services of EURES www.europa.eu.int/eures  (under  National Employment Agency) for trainings free of charge geared towards the local job market and for learning  the local language 

Tip: registration as a job-seeker is a requirement to be eligible for state-funded trainings

· Use country-specific job databases on www.eufasa.org
· Research internet resources, such as
http://irelaunch.com/
www.jobhuntersbible.com
http://www.youronramp.com/
· Join Internet professional and social networks 

www.europeanpwn.net
www.internations.org (by invitation only; ask your EUFASA delegate to invite you and join the EUFASA group)
www.expatwomen.com
www.focus-info.org
www.linkedin.com 
www.facebook.com
www.twitter.com
· Research Expat community resources  locally (international clubs, press)

· Books:

Career in your suitcase  www.career-in-your-suitcase.com 
(see booklist on website)
What colour is your parachute? www.jobhuntersbible.com
Recommendations

· Associations should elaborate a list of e-learning facilities relevant to their members. 

· Information on e-learning and correspondence courses could be added www.eufasa.org  as they may be relevant, especially for FBS.

· Funds for training: Associations should lobby their MFAs to receive financial support for spouses’ trainings in portable careers (cf. UK DFSA Sponsorship Scheme)

· For access to the local culture and job market, MFAs should fund language training for spouses and home-country language training for FBS

Conclusion

This report is by no means exhaustive, but we hope that this information will inspire many of you. 

Most important is to ‘fill the gaps’ in your CV as, for financial and other reasons, we must remain employable, especially when returning to the ‘home’ country. 

· Be flexible, follow your personal interests, join a network of like-minded people (Career in your suitcase, by Jo Parfitt) 

· Network, network, network - you never know!  
Most jobs are found through networking. 

