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Your Majesty,

Ladies and Gentlemen,
It is an honour for me to speak at this EUFASA Conference, whose 26th edition Your Majesty inaugurates today. This edition is living proof of the importance of the topics discussed here and of the Association’s vitality.
To the representatives of Spouses’ Associations of other European Union countries, I extend a warm welcome to Madrid, host city of the Annual EUFASA Conference. This year, it coincides with Spain’s holding of the EU Presidency at a particularly important moment, the entry into force of the Lisbon Treaty.
The topics that will be addressed at this 26th Conference reveal the ongoing relevance of the issues confronting the families of diplomatic officers, which are linked to one of the unique characteristics of our profession: frequent mobility in timeframes which, preferably, include the entire family.
But the growing globalization of many professional spheres; the internationalization of companies; the increase in commercial ties; the proliferation of international organizations; and the mobility imposed on us by today’s world; all make some of the problems faced by diplomatic officials common to other sectors of society as well. Perhaps together, now that many of us are affected, it will be easier to find solutions.

As Under-Secretary of the Ministry of Foreign Affairs and Cooperation, and also as the spouse of a diplomatic officer, it is my responsibility, as well as my personal commitment, to address the questions affecting the welfare of diplomatic officers’ families. I do so with a special focus on these families’ complicated life abroad, and I do so with a realistic perspective. 
An attempt must be made to improve those aspects that directly affect the well-being of families, and as a consequence, the well-being of the diplomatic officers themselves. The greatest input of this type of forum is the exchange of experiences it affords and its endeavour to create a manual of best practices that shall serve as a guide for each member country, opening the doors to innovative solutions. EUFASA, with its hallmark of tackling initiatives with rigour, is a powerful instrument and one necessary for those of us who have to create specific measures in public administration.
The 21st century has inherited some unresolved difficulties, but it has also inherited significant improvements regarding the families of Foreign Service members. In the 20th century we were also witness to one of the greatest challenges facing the diplomatic corps in many EU countries: the entry of women into the workforce. In most of our societies—each member state at its own pace—women started seeking out their career path, and not precisely in small numbers, but en masse. A comprehensive response to this challenge is still, to a great extent, to be found in most of our foreign services. 
Spain is no exception to this phenomenon and its repercussions in the diplomatic sphere are something I wish to underscore:

1. Firstly, there are increasing numbers of couples with both spouses working in Foreign Service, and, respecting the legal equality principle that should govern over all appointments; an attempt is made that both spouses be posted to the same destination.

2. Secondly, the non-officer following their spouse to the post abroad should be allowed facilities for the highest possible degree of career continuity.

Article 35 of the Spanish Constitution recognises the duty and the right of all Spaniards to employment, without discrimination on account of gender. This right, also recognised in the fundamental European Union texts, involves the obligation of public authorities to remove any obstacle preventing a spouse from obtaining access to employment. In this regard, Spain is working at different levels: 
· On the first level, it is a fact that, beyond the European countries represented here, where there are no legal impediments to a diplomat’s spouse engaging in employment, many countries maintain a legal prohibition of diplomats’ spouses working. The conclusion of bilateral agreements allowing for the avoidance of this prohibition is the ideal solution, and I can proudly say that Spain has concluded 28 bilateral agreements, soon to be 30.
Nevertheless, there are host countries which, for different reasons, do no wish to conclude agreements. This should not prevent a spouse from accepting a job offer, either. For this reason, Spain accepts, under certain circumstances and on an individual basis, the waiving of the privileges and immunities of the spouse who wishes to work. In fact, this has been the way the Ministry of Foreign Affairs and Cooperation has proceeded on the occasions when it has been requested. 
· On a second level, significant efforts are being made to complement the spouse’s education in terms of languages and other subjects, through the organisation of specific courses. This is an attempt, to the greatest extent possible, to improve the spouse’s chances of finding a job or to facilitate their adaptation to the foreign post. These courses have been held at the Diplomatic School for several years and include, on an organisational level, the collaboration of the Association of the Spouses of Diplomats. Both at the Ministry and the Diplomatic School, we are open to all of the Association’s suggestions regarding new content and format.
· On a third level, it has clearly been established that there are no impediments for a spouse working at the Embassy itself, as long as they have the qualifications required for the post in question and compete in equal conditions with other candidates to that post. 
But, although we are working diligently on each of these three levels, it is true that there is an underlying problem, and that is the difficulty of finding a post which conforms to the level of education and capabilities of the highly qualified spouses of today. The situation varies according to the destination country, but in general, it must be recognised how complicated it is to follow a career path in a given professional area when one moves every three or four years. In order to find other solutions to this situation, we are contacting Spanish firms that are active abroad. We hope that these contacts can be productive, taking into account that they also share in the difficulties of the spouses of their workers posted abroad.
In addition to the issue of employment, there are other domains of major interest  regarding making life easier for the spouse and the family in general. In these areas, there have been some profound advancements in our domestic legislation and I will highlight only a few of them.
· Regarding assistance to families, aid has been available for a number of years now  for the schooling of children of officers in foreign posts, when the destination country’s public education system, either due to linguistic, cultural or pedagogical reasons, diverges greatly from the official Spanish system. In the case of officers posted in central services, they are eligible for the aid contemplated in the Social Action Plan, some of which has to do with families.
· Despite the economic adjustments we have been forced to adopt as a consequence of the current economic situation, the sum established for removal expenses at the beginning of the new posting is maintained, and is proportional to the number of family members.
· In recent years, another achievement has been that the paid holiday trip for the entire family be extended every year instead of every two.
Along with these measures, dialogue has increased with the Association of Spouses of Diplomats in the form of regular meetings for identifying lines of action and priorities. I am particularly pleased to point out that there is increasingly higher awareness amongst diplomats about the need to act in order to improve family conditions on the whole. Tomorrow, the Chairman of the Association of Spanish Diplomats will speak on the view of the spouse from an officer’s perspective, which is  a clear manifestation of this new awareness.
I realise there is much remains to be done, but I also realise that the same concerns for the families of diplomatic officers that exist in Spain exist as well in all of the countries around us. Their situation has been improving in all of these countries, with measures that are neither identical nor comparable, since the administrative procedures and practices at each Ministry are also very diverse. 
I can, however, assure that there is unity of purpose: to achieve progressively, and within the existing possibilities, a greater level of appreciation for the role of the Foreign Service officer’s family, in full recognition of their efforts and devotion. The presence today of Her Majesty the Queen in this Forum is priceless motivation for us to continue pushing forward, and I think I speak for all of the participants when I express my gratitude, Your Majesty, for being here with us today. Thank you. 
In conclusion, I trust that this edition of the Annual EUFASA Conference will be just as fruitful as those preceding, and that the outcomes may help us to identify the measures to be implemented in favour of the members of the families of diplomatic officers. I reiterate that the Ministry of Foreign Affairs and Cooperation, Minister Moratinos and myself are all committed to working in this direction, to continue on the path of dialogue and cooperation.
